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Introduction 
 

Shetland Islands Council is committed to delivering the best possible outcomes for 
children and young people so that they have the best start in life and are ready to 
succeed by following the principles of Curriculum for Excellence and Getting it Right 
for Every Child (GIRFEC).  

Within Curriculum for Excellence, every child and young person is entitled to 
experience a curriculum which is coherent from 3-18.  Those planning the curriculum 
have a responsibility to work in partnership with others to enable children and young 
people to make transitions smoothly, building on prior learning and achievement in a 
manner appropriate to their individual learning needs.  This should ensure that young 
people are well placed to move to positive destinations on leaving school and 
entering adult life. 

We want to know how well we are doing this and how we can improve. We are 
continuously evaluating what we do and how it makes a difference to our learners. 
We have been asking ourselves – staff, pupils, parents/carers, and other partners – 
the questions contained in this Standards and Quality Report. Our self-evaluation is 
in the pages that follow, along with our main areas for development for session 2016 
- 2017. This report is based on the quality indicators in How Good is Our School? 4th 
Edition (2015) and How Good is our Early Learning and Childcare? (2016) 
 

Context of the School 
 

Lunnasting Primary School is situated in Vidlin and is non-denominational and co-
educational.   The school caters for children from Laxo, Skelberry, Sweening, Lunna, 
Levaneap, The Herra, Lunning and Vidlin.  The current school roll is 21 with 8 pupils 
in P1 – 3 and 13 pupils in P4 - 7. There is also a Nursery provision within the building 
which can accommodate 12 pupils.   The School is a refurbished building (1995), 
which has 2 classrooms, nursery room, tutorial, resource area and gym hall, which 
doubles as a dining area.   It is a lovely building to be in, giving an impression of 
being light and spacious.   The playground is tarmac with plenty of space for play 
and outdoor education, including the beach and the former schoolhouse garden.   
The garden has been developed as a garden area and outdoor classroom with its 
own greenhouse.    
 
Our school vision is “we work together so that everyone can do their best”. This 
reflects our core values of hard work, respect, nurture and aspiration.  
Our values are to be respectful, honesty, kindness, tolerance, caring, inclusiveness, 
sharing, equality, helpful and eco-friendly, and, we aim to promote these through all 
our relationships and within our curriculum.  
We have an active and engaged Parent Council who play an integral role in school 
life and who support the school in many ways including in fundraising. Our local 
community is very involved and interested in school involvement and we have 
developed strong links with local businesses.  We are part of the North Mainland 
Cluster and we have developed strong links with those schools. Recently, we have 
worked closely with the cluster to look at Moderation in writing.  

 

 



 

The National Improvement Drivers are: 

 

 
 

 

 

How well do pupils learn and achieve? 

(Q.I.  2.3 Learning, teaching & assessment;  3.1 Ensuring wellbeing, equity and 

inclusion;  3.2 Raising attainment & achievement) 

 

Lunnasting Primary School attendance levels are very good and the school data demonstrates that our 
learners are making good progress and achieving their appropriate levels. Small school numbers 
however can seriously affect data information with either 100% or 0% for some year groups.  The school 
promotes an ethos of high expectation within an inclusive, supportive and safe environment. Our 
learners are motivated and eager to share their learning with others. Staff use assessment and feedback 
effectively to inform and support next steps in teaching and learning. Our learners are encouraged to 
make choices about what and how they will learn. Successes and achievements are celebrated and 
shared regularly.  Our learners are valued members of the school and wider community; participating in 
events, contributing to school life and working closely with active schools.  
 
Strengths  

 High quality teaching and learning.  

 Learning experiences are varied, engaging and challenging.  

 Continued good standard of attainment across Literacy and Numeracy.  

 Successes and achievements are celebrated throughout the school.  
 
Areas for Development  

 To develop learning logs and profiles allowing learners to share their progress and 
achievements with others. 

 To raise attainment within Literacy and Numeracy.  

 To ensure equity of learning experiences for all learners.  

 To close the attainment gap between pupils.  

 
 



How well is the school helping pupils to develop and learn? 

(Q.I.  1.2 Leadership of learning;  2.2 Curriculum;  2.4 Personalised support;  2.5 Family 

Learning;  2.7 Partnerships; 3.1 Ensuring wellbeing, equity and inclusion 

 

The staff at Lunnasting Primary School is committed to improving teaching and learning and do so 
collegiately through staff development and individually through their own professional learning. This 
commitment has led to improved outcomes for many learners, especially those with emotional, social 
and behavioural needs. Our learners are supported in their individual needs allowing them to engage 
in learning that provides challenge and sustains their focus. Children with additional support needs 
are identified early and are given timely and proportionate support. Specialist support is sought where 
needed. We recognise the role of parents and partner agencies in supporting pupils in their needs and 
they are fully involved in decisions regarding individuals learning and wellbeing. Staff at Lunnasting 
Primary school is committed to Getting It Right For Every Child. GIRFEC and its associated 
processes are central to ensuring that needs of pupils are identified and addressed.  
 
Strengths  

 High expectations for learners across the school  

 Learning activities and resources are differentiated to meet the needs of individuals  

 Pupils their parents/carers and partner agencies are involved in decisions about meeting their 
needs  

 The ASN teacher, LSW and LSA are involved in the planning and reviewing of support for 
individuals and groups  

 
Areas for Development  

 To improve home-school links and children’s capacity to achieve through Family Learning  

 To improve upon current tracking and monitoring procedures  

 To promote and provide further opportunities for collegiate working through planning, 
assessment and moderation.  

 
 

 
 
 
 

How well is the school improving the quality of its work? 

(Q.I.  1.1 Self-evaluation for self-improvement;  1.3 Leadership of change) 

 

Self-evaluation is on-going at Lunnasting Primary School and is central to improving the life and work of 
the school. At various points throughout the school year, teaching and learning is observed, monitored, 
evaluated and feedback shared. Staff, Pupils and parents are involved in the evaluation and work of the 
School Improvement Plant Development Priorities. The Head Teacher works hard to guide strategic 
direction and consider how best to take forward priorities in order to achieve the outcomes for all that are 
both positive and sustainable.  She recognises the dedication and commitment of all the staff towards 
the improvement of the school.  Staff work effectively as a team; sharing practice, working collegiately, 
engaging in professional dialogue and providing peer support.  
 
Strengths  

 The staff are actively involved in the development needs of the school  

 Staff shares good practice.  

 Staff are valued and consulted with regularly  

 Leadership opportunities are encouraged and supported by the HT  
 
Areas for Development  

 To involve staff, parents and pupils in the reviewing and creation of the schools vision, aims and 
values.  

 To ensure that the sufficient time is given to each of the Improvement plan priorities to allow for 
development and implementation  



Progress made with the areas for development in our School 
Improvement Plan Session 2016 - 2017 
 
Improvement Priority 1:  To enhance outdoor teaching and learning experiences by developing 

our school grounds                                

Target: To look at what we have now and how it is used 
             To research ideas for school grounds and their uses 
             To discuss ways in which learning and teaching can be enhanced 
             To discuss with pupils, parents, staff and the community what they would like in our garden 
             To develop a detailed design; materials and labour required and cost 
             To implement plans 
             To ensure the new facilities will be used, in accordance with Health and Safety and Risk  
                                                                                                                                           assessment 
             To develop a plan for maintaining the grounds 
             To celebrate the opening of our new playground 
  

Evidence indicated:  

 The Early Years setting now uses the playground most days and in most weathers     

 The older pupils are now more keen to go outside to play    

 The outdoor classroom is used more by staff  

 
Next Steps: 

 To complete building and construction work     

 To renew plan for maintaining garden  

  To celebrate opening 

 
 

Improvement Priority 2: To become familiar and engaged with Significant Aspects of              

Learning (SALs)                                                 

Target: To use the suite of resources on Education Scotland 
             To engage in professional discussion about SALs 
             To use the resources to understand, apply and share standards 
             To look at how we can assess progress and achievement in SALs especially in literacy and  
                                                                                                                                            numeracy 
             To discuss monitoring and tracking progress and achievement in SALs 
             To engage with Education Scotland Guidance on using the Benchmarks for Assessment 
             To participate in cluster moderation activities 
  

Evidence indicated:  

 Education Scotland resources used and discussed     

 Participation in cluster moderation activities     

   
Next Steps: 

 As progress in SALs was being made, Benchmarks were introduced which incorporated 
SALs, so time needs to be taken to become familiar with them. 

   

 
Improvement Priority 3: To develop monitoring and tracking in line with Shetland School’s 

Strategy Document                                                                                       

Target: To have all teaching staff familiar with the action points in the document 
             To audit points against where we are now 



             To further develop action plan based on result of audit 
             To have staff training on use of SEEMIS  
             To look at use of paper via e portfolios and decide for Lunnasting 
             As a cluster agree common procedure for tracking and for transfer of information at transition 
             To participate in cluster moderation activities 
  

Evidence indicated:   

Next Steps: 

 The introduction of Benchmarks meant this document was held back to be updated so this will 
now be part of this years’ improvement plan. 

 
 

 Improvement Priority 4: To improve language skills of early years’ pupils                                                                                

Target: To participate in Shetland Primary 1 vocabulary pilot project  
             To test pupils using Renfrew Language scales, word finding vocabulary test 
             To identify resources that could be used to provide focused vocabulary sessions for early  
                                                                                                                                       years’ pupils 
             To identify training needs for staff 
             To note pupil’s skills and attitude to vocabulary and the wider world 
             To reassess pupils 
             To review progress 
  

Evidence indicated:  

 Test results shows an improvement in targeted pupils language 

Next Steps:  

 We are going to continue to implement the programme, focusing especially on pupils in early 
years setting but also pupils identified 

 
Improvement Priority 5: To participate in the Co-operative Learning TLC                                                                                               

Target: Creating Cooperative Teams for Year 1 

             Rationale for Team Building 
             Review of 5 Basic Elements 
             The importance of building on the 9 positive Interdependencies 
             Review and extending of ‘Think Pair Share’ strategies 
             Examining the key role of Social Skills in Cooperative Learning 
             End of Year programme review 
  

Evidence indicated:  
 Pupils are showing increased ability to work together in different roles to achieve learning and 

social targets 

 Staff are participating in CPD and worthwhile discussion and trial of strategies 

  

Next Steps: 

 Year 2 now to be actioned 

 
 
 
 
 



 
Overall evaluation of the school’s capacity for continuous improvement 
 
 
 

      
 

     
 

                         
 

                           
 

 
 
 
 
 



       
 

                       
 



     



 
 
   
 
 

 


